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FOR IMMEDIATE RELEASE

Prop 206 and what implementation means

05/10/2017 - With the passage of Prop 206, new minimum wage laws went into effect January
Istof2017. A provision of Prop 206 dealing with "earned paid sick time" goes into effect July
Istof2017.

The Industrial Commission of Arizona has submitted a Notice of Proposed Rulemaking to the
Arizona Secretary of State in an effort to clearly outline the new law and ease the burden of
businesses implementing these new rules.

For example, "small businesses" may now be exempt from the posting requirements of Prop 206
and a "small business" would be defined as an entity with less than $500,000 in gross annual
revenue.

You can find our updated "Frequently Asked Questions" here where additional questions you
have might be answered. Should you want to comment on the proposed rules, the deadline is June
5,2017.


http://r20.rs6.net/tn.jsp?f=0011LyiT6Sr-00jkgHLPKLfkkmfFlvRz_NpXQidOJ5iHbm5eLdDWKuAvnzRikLUM9QVsBBZKBYMJlXr6PucHmFT8rnq25OfQXCzZNeUctLTomV-BxT5tdqj1abEgROPGMwAZwVpenhlaCo6BEjGbDb9iF2YvPvoNh5YmrnqbwySQzYSautfXJUXsw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011LyiT6Sr-00jkgHLPKLfkkmfFlvRz_NpXQidOJ5iHbm5eLdDWKuAvnzRikLUM9QV6v-khm53zj3kncz4TTyab5OKNUjBgQyPS8y4OvC83fPXxarFeDiw-jIORJRxvKHiC1cRf9GvnHxPtfrMjJCail2DrdN0wdH77RwHv8K0k0MtK164aVUAaKTcv6JWkeJzMWQlA_nagrzksUE5h4JtbhqH-UJ6DRzg-jn5AIxFqQkqBRO-ymCciw==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011LyiT6Sr-00jkgHLPKLfkkmfFlvRz_NpXQidOJ5iHbm5eLdDWKuAvjDMrQg4AEtDu2w2DUwb2yCwcPQzUswe4L1Ismq0RAzX6L9yOkXrgJhsHP65Un_BAVKodYvyEPfcVSyVz9O5LZdngQlLYaoggjmuKqlx80MbJZNo8lx2agvwpLSKtz1SCasRmv0ZZlrmgUxOjXkog3yfxjRVi0Tl8YKei5MWSqp7claCBd5LbBEopsm-_ND5rA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011LyiT6Sr-00jkgHLPKLfkkmfFlvRz_NpXQidOJ5iHbm5eLdDWKuAvvdMRTTa_rZBq88wqlmPH_LwO1wlAsZxMdSv4krE1q25O2PfH0qcrdYUCxul6OvHa3n24ExbRb1skD4LQcipgbzsKTDtAvatHqSTzaFEGSwb8bZabkxL2ODvVygfYIv0CKCTNIfIK8Eh5DBEkly7AF6imnpSN7mKhiSQly0iM3icYP43fU0bKXa6I5OHQupvUWbV8MjozJra3LoDeGdttQEZ5Ns3GvAAcnYNYlX1OknB&c=&ch=
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Industrial Commission of Arizona
Protection of life, health, safety, and welfare of Arizona's most valuable assets
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If we may answer more specific questions, please do not hesitate to contact our Labor
Department at LaborAdmin@azica.gov or 602-542-4515.

Media Contact

Name: Bob Charles

Title: Chief of Legislative Affairs and Public Information Officer
Phone: 602-542-4411

Email address: bob.charles@azica.gov
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